
      
 

 

Sedgwick Ohio rebranding 
We have exciting news to share!  Sedgwick Ohio is rebranding effective February 2, 2026.   

What will change is how our brand looks, sounds and feels. This is to better reflect the 
growth of Sedgwick’s global footprint, solution offerings and investments in technology. 
Under our new branding, we’ll continue to build on our capabilities, so we can be the 
forward-looking, consultative partner you need to navigate the unexpected in today’s 
evolving risk landscape. 

What won’t change due to this rebranding is our commitment to helping you thrive by 
delivering the very best experience and outcomes.  We understand the importance of 
continuity, rest assured knowing that your Sedgwick contacts will remain in place.   

If you have any questions, contact our Sedgwick program manager, Julia Bowling 
julia.bowling@sedgwick.com or PHONE #513-218-4062. 
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OSHA Injury Tracking Application 
(ITA) Online Submission  
Happy New Year to everyone!!!  Hope you all had a safe and healthy holiday season!!!!  Now that 2025 

is behind us, hopefully you have finalized your OSHA Injury and Illness Log for 2025 and printed, signed 

and posted the 300A Summary form in a conspicuous location.  This was due on February 1st and the 

Summary form must remain posted until April 30th.  Excellent work if you have this completed, however, 

some employers may still have one more step – submitting their injury and illness information online to 

OSHA.     

If you are unsure whether or not you are required to complete this online submission, the best way to 

check this is by going to OSHA’s Injury Tracking Application (ITA) Coverage Application at 

https://www.osha.gov/itareportapp.  Input the required information on company size, location and 

industry type, then hit the “Submit” button and it will tell you what reports, if any, will need to be 

submitted.  You may be required to submit information from your OSHA 300A Summary Form and 

possibly, information from your OSHA 300 Log and OSHA 301 “Injury and Illness Incident Report”.  If 

your establishment is required to submit online, you must go to OSHA’s Injury Tracking Application at 

https://www.osha.gov/injuryreporting/ita/.  If you are a New User to the website, you will first need to 

create an ITA account.   

Once that has been completed, the second step is “Sign in with Login.Gov“ account.  You must use the 

same email address when setting up your ITA Account and your Login.Gov Account.  Be sure to follow 

the steps under “Get help submitting your injury and illness date”.   The page allows you to access:  

➢ OSHA’s Injury Reporting Page  

➢ ITA Frequently Asked Questions  

➢ OSHA’s Recordkeeping Page 

➢ Help Desk Ticket  

➢ OSHA’s ITA Data Page   

Once you have successfully set up an account, then you can submit the required information.  This may 

just be the OSHA 300A Summary information or it may also include information from your OSHA 300 Log 

and OSHA Form 301 (remember, you can determine what data is required for submission from the ITA 

Coverage Application we discussed above).  The online submission is a fairly straight forward process, 

but you will need a little patience.  Some of the documents or information you need will include your 

NAICS number, average number of employees, total work hours, OSHA 300A Summary report and, if 

required, your OSHA Log and OSHA 301 Form(s). 

===================================================================================== 

In January, I received an email from Alexis Ocasio, Compliance Assistance Specialist at OSHA, that I 

wanted to share with you.  It is a reminder about the online submission and other OSHA links you might 

find helpful. As you can see, they have incorporated the use of QR Codes.   

https://www.osha.gov/itareportapp
https://www.osha.gov/injuryreporting/ita/


      
 
 
 
In the email, Ocasio writes: 

OSHA’s recording and reporting requirements are important in protecting workers’ safety and health. 

These recordkeeping requirements help employers, employees, and OSHA in identifying and eliminating 

workplace hazards, which, in turn, can help prevent future workplace injuries and illnesses. As you might 

already know, establishments that meet certain size and industry criteria are required to electronically 

submit certain injury and illness data once per year to OSHA from January 2 – March 2. OSHA collects 

this work-related injury and illness data through the Injury Tracking Application (ITA). 

The purpose of this communication is to provide guidance and information about ITA submission 

requirements, processes, trouble shooting and available resources. You can access the information by 

clicking on the links provided below. You can also gain access by scanning the corresponding QR Code. 

You can also forward, print or post the information to share with your coworkers, stakeholders and 

contacts. 

ITA related links: 

1. ITA Information and Other Helpful Resources: osha.gov/injuryreporting/ 

2. ITA Login Page for existing and new users: osha.gov/injuryreporting/ita 

3. ITA User Guide downloadable PDF document: 

osha.gov/sites/default/files/ita_user_guide.pdf 

4. ITA Frequently Asked Questions (FAQ): osha.gov/injuryreporting/faqs 

5. ITA Help Request Form: osha.gov/injuryreporting/ita/help-request-form 

6. ITA Website Error Report Form: osha.gov/form/error-report 

 

1. ITA Resources                           2. ITA Login                3. ITA User Guide                 

 

 

 

 

4. ITA FAQ                         5. Help Request                6. Error Report   

                                                        

Important notice: If you already have an ITA account, please use the email address associated with that 

account. Do not use the ITA Help Request Form to submit website error reports or ask OSHA questions. 

https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Finjuryreporting%2F&data=05%7C02%7CAndrew.Sawan%40sedgwick.com%7C0cfa553cc0e34eaa36c408de5506cf78%7Cc2133cc5d9c24b6d8b3bdce7e1b4ac91%7C0%7C0%7C639041684943770078%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=H8LVTRBK3YCBuVv2a3SLPSVHiweOxqtIVJu5Oc0BupQ%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Finjuryreporting%2Fita&data=05%7C02%7CAndrew.Sawan%40sedgwick.com%7C0cfa553cc0e34eaa36c408de5506cf78%7Cc2133cc5d9c24b6d8b3bdce7e1b4ac91%7C0%7C0%7C639041684943807564%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=9mY9V8Se1szMeAMGOrS5tHsP234tL%2FuuIyTKmmOlDUw%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Fsites%2Fdefault%2Ffiles%2Fita_user_guide.pdf&data=05%7C02%7CAndrew.Sawan%40sedgwick.com%7C0cfa553cc0e34eaa36c408de5506cf78%7Cc2133cc5d9c24b6d8b3bdce7e1b4ac91%7C0%7C0%7C639041684943837691%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=fJRAMNkV9k%2BFtXKrxDzRFnHaSg9E%2B0w4FhRJIjh8GxU%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Finjuryreporting%2Ffaqs&data=05%7C02%7CAndrew.Sawan%40sedgwick.com%7C0cfa553cc0e34eaa36c408de5506cf78%7Cc2133cc5d9c24b6d8b3bdce7e1b4ac91%7C0%7C0%7C639041684943858097%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Ert1njFaT5HNruxAPl1kMxT6gepLCp3O%2Faec%2BYBgoMA%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Finjuryreporting%2Fita%2Fhelp-request-form&data=05%7C02%7CAndrew.Sawan%40sedgwick.com%7C0cfa553cc0e34eaa36c408de5506cf78%7Cc2133cc5d9c24b6d8b3bdce7e1b4ac91%7C0%7C0%7C639041684943876021%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=UhFwc3DXcCIvOonbgxQeWYM1dzsMiPZaVJs84q5gPto%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Fform%2Ferror-report&data=05%7C02%7CAndrew.Sawan%40sedgwick.com%7C0cfa553cc0e34eaa36c408de5506cf78%7Cc2133cc5d9c24b6d8b3bdce7e1b4ac91%7C0%7C0%7C639041684943895550%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=lQYbgmdHxKcwZAcwm77FtnV1%2F3IPaYSUCYiHGa5DlqQ%3D&reserved=0


      
 
 
 
For website error reports, use the above-mentioned Website Error Report Form. To submit other 

inquiries or reports to OSHA, not directly related to ITA, use the following links: 

1. To Report a Fatality or Severe Injury (Failure to report within the required time frame could 

result in penalties): osha.gov/report/ or call 1-800-321-6742 (OSHA), TTY 1-877-889-5627. 

2. For Safety or Health Complaints: osha.gov/form/osha7 

3. For Whistleblower Complaints: osha.gov/whistleblower/WBComplaint 

4. To ask a Workplace Safety and Health Question: osha.gov/form/ecorrespondence 

5. To access existing Letters of Interpretation: osha.gov/laws-regs/interpretations 

 

 

1. Reportable Incidents  2. Safety and Health Complaints 3. Whistleblower Complaints 

 

 

 

 

 

4. Safety & Health  Questions              5. Letters of Interpretation 

 

 

 

 

 

 

Cordially, 

Compliance Assistance Specialists 

Occupational Safety and Health Administration (OSHA), New York City Region 

U.S. Department of Labor 

===================================================================================== 

If you have further questions or need assistance, please do not hesitate to contact the Sedgwick Safety 

Team. 

Andy Sawan Andrew.Sawan@sedgwick.com, 330-819-4728 

Craig Lanken Craig.Lanken@sedgwick.com 330-472-1656 

https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Freport%2F&data=05%7C02%7CAndrew.Sawan%40sedgwick.com%7C0cfa553cc0e34eaa36c408de5506cf78%7Cc2133cc5d9c24b6d8b3bdce7e1b4ac91%7C0%7C0%7C639041684943918618%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=8nLc700M%2FRpldtfDO5dBQxq9Vs7CdPtYwQ162rXcxJs%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Fform%2Fosha7&data=05%7C02%7CAndrew.Sawan%40sedgwick.com%7C0cfa553cc0e34eaa36c408de5506cf78%7Cc2133cc5d9c24b6d8b3bdce7e1b4ac91%7C0%7C0%7C639041684943942187%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=PORgRJIc7JC%2BH9nBG4wtqqe5dk4Bg%2BxZMzLqVG%2F5UVs%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Fwhistleblower%2FWBComplaint&data=05%7C02%7CAndrew.Sawan%40sedgwick.com%7C0cfa553cc0e34eaa36c408de5506cf78%7Cc2133cc5d9c24b6d8b3bdce7e1b4ac91%7C0%7C0%7C639041684943961925%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=OZXH7CIPpgR7C6j2iy%2FlPrlYqxF8Ve53OIE3wk%2FVTrQ%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Fform%2Fecorrespondence&data=05%7C02%7CAndrew.Sawan%40sedgwick.com%7C0cfa553cc0e34eaa36c408de5506cf78%7Cc2133cc5d9c24b6d8b3bdce7e1b4ac91%7C0%7C0%7C639041684943982377%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=mAMC1wR6Ms1IZJMMHFIrIGGau1RBshtwYxTsSKxHLoc%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Flaws-regs%2Finterpretations&data=05%7C02%7CAndrew.Sawan%40sedgwick.com%7C0cfa553cc0e34eaa36c408de5506cf78%7Cc2133cc5d9c24b6d8b3bdce7e1b4ac91%7C0%7C0%7C639041684944001543%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=hk8K2iFJJLXtLbVWgx7ziB5zG1LM80J5zkN%2BC0iV%2FNI%3D&reserved=0
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